‘ STRATFORD

People & Culture

KATHRYN
YEUNG

People & Culture Consultant &
Coach

Kathryn is a collaborative organizational
development leader with over 25 years of
experience in strategic talent management,
CONTACT leadership development, change management
and coaching. She has proven expertise in
program design and development,
communications, leadership development,
Ontario, Canada coaching and supporting organizational and
personal change.
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Kathryn Yeung

Kathryn has held senior roles in both the private
and public sector. Her career has been focused in

SRALSULOL, designing people-based programs, leading

« Honours B.A. in Sociology; initiatives that required definition and structure
University of Toronto and helping people or businesses deal with

 Post-Graduate Certificate in change.

Human Resources Management —

CHRM; Humber College Kathryn brings a strong background in strategic

organizational development where she has

PROFESSIONAL worked on numerous initiatives in the areas of

QUAL'F'CAT'ONS chcmge monogement, performcmoe
mMmanagement, succession planning, employee

+ Certified Coach, International and leadership development, organizational
Coach Academy (ICA) design, employee engagement and recruitment.

e Accredited Coach: Associate
Certified Coach (ACC); Kathryn is a Leadership Coach supporting clients
International Coach Federation from various backgrounds to achieve their goals
(ICF) related to strengthening or developing key

« Thomas PPA Certified Practitioner competencies. In recent years, she has been

dedicated to building leadership skills and
support structures for effective organizational
transformations and to support individual
transitions related to change.

(DISC-behavioural styles
assessment)
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